CU BENEFITS ENROLLMENT SYSTEM UPGRADE

July 11, 2018
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Today’s Discussion

e Why upgrade the CU Benefits Enrollment System

 What the new system looks like

e Changes faculty and staff can expect

e Looking ahead to Benefits Open Enrollment O
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WHY UPGRAD.

 Create a more modern, user friendly and streamlined online experience

 Reorganize information to make it easier for employees to understand

benefits programs, services, tools and resources

 Make the benefits enrollment process more intuitive and engaging
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IAT THE NEW SYST.

M LOOKS LIKE
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Welcome to CU Benefits

Enroliment System

PERSONAL DATA ALERTS AND QUICK LINKS
Name: OFFICER CLONE Alerts
Address: 123 Fake St * Voluntary Retirement Savings Plan (VRSP) 2018 Maximum
Suite 200 The IRS recently announced the new annual maamum for the
Springfield, NY 10514 Voluntary Retirement Savings Plan. Effective January 1, 2018 the
Make Changes annual maximum for standard contributions has been increased to
$18,500. The annual maximum for age 50+ calchup conirbutions
remains unchanged at $58,000. If you want to review or change
2018 BENEFITS SUMMARY your VRSP contribution amount for 2018, click on the above link or
use the Update Your Retiramant Plan Elections link in the
Plan Option Coverage "Actions’ secton below.
Megics 3 F

2018 Healthcare FSA & TransitParking Reimbursement Limits
IRS announced new kmits for Heatthcare FSA and TransitParang
Resmbursement acoounts. The Healthcare FSA annual maximum
for 2018 has increased from 52,600 to 52,650 and the monthly
maximum for Qualified Transit and Parking Reimbursement
socounts has increased from 5255 to 5260,

Actions

* View Your Current 2018 Information

Child L He ncurance

* Update 2018 TransitParking Elech:
* Make a Qualifed Lfe Status Change by clicking here
e Birth/Adoption of a Child
@ MarmiageDivorce
® Spouse/Same-Sex Domestc Partner Gains or Loses Coverage
@ Chanpe in Dependent Care Cost

. A [ o your Recond or Update Deper

h i ce
th insurance, use the "Make 2
Qualified Life Status Change’ link above

» Tuition Programs, print your efgibifity form by clicking here

* Update Your Life insurance Baneficiaries

roll in Leng-Term Care Insurance

TOOLS AND ESTIMATORS

Use interactive fools to help you make
enroliment and health care decisions that are
best for you

Compare CU Medical Pians

Estimate My Medical Costs for in-Network

Servces
» Estmate HSA or FSA Tax Savings
+ IransitiParing Reimbursement Program

HELPFUL LINKS

YREP and the Roth Feature.

Marketplace Notce

 of Benafits and Coverape (SEC

Read an sasy-to-understand summary for each
heaith plan available to you.

Preventive Medications

Benefits Highlights is designed to help you
during annual Benefits Open Enroliment. and
25 3 reference for newdy hired or newly elgitie
colleagues.

Medicare Maximum Allowable Charge (MAC)
Read how Medicare MAC is used fo calculate
cl@ms reimbursements for out-of-network
medical senvices.
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Benefits Highlights

e SEneft HIgREETs (S DESERS 10 Nelp Yo tuning snnusl B2nedts Open Enfaliment, end 22 & refzrence

Far P2y mirsd oF el Sligitis colsagues.

VIEW BENEFATE HICHLIGHTE

HAS THERE BEEEN A CHANGE IN YOUR
FAMILY?

I ¥ou have

e

daye of

I've Nad @ Quasfiod Life Batus Changs =

UPDATE YOUR RETIREMENT ELECTIONS

Exite your VOiRary Fstiement Bavings FIans of the

UPDATE YOUR LIFE INSURANCE
BENEFICIARIES

Tas & mo i and LGS YU (8 MELTERCS bansticiaries.

Updata Your Lifls insurance Saneficaries =

VIDED LIBRARY

HDHP

Videa: HDHF + HEA = & Parfect Metch

SMART SELEGT

will b Gbie 20 COMmpans you Danedt DIanG Oy Wetng Emart Select

cexzmnsd @

View all Videos=

Bl

VR2P and the Roth Fesfure
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CHANGES FACULTY & STAFF CAN EXPECT

Beginning July 2018:

e All new hires can enroll using the upgraded CU Benefits Enrollment System
e Existing faculty and staff will receive an email announcing the upgrade
July — November 2018

Faculty and staff can log in to the CU Benefits Enroliment System to:

* View current benefits elections * Print enrollment forms

e Make a Qualified Life Status Change <« Update beneficiaries
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LLOOKING AHEAD

This fall during the annual Benefits Open Enrollment period, all faculty and
staff will enroll in their benefits using the new Benefits Enrollment System:
e Fast Lane and Choose on My Own options

 Enhanced cost estimator tool will be available

to help Officers choose the best medical plan
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QUESTIONS?
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